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Section 1 Parties: THI'S ACGREEMENT, entered into between the
School Board of |Independent School District No. 51, Foley,
M nnesota, hereinafter referred to as the School Board, and the
Service Enployees International Union Local #284, hereinafter
referred to as exclusive representative, pursuant to and in
conpliance with the Public Enploynment Relations Act of 1971 and
anended in 1973, hereinafter referred to as the P.EL.R A of 1971
to provide the terns and conditions of enploynment of custodia
pl ant and nai ntenance staff nenbers during the duration of this
Agr eenent .

ARTI CLE 1|

Recogni ti on of Excl usive Representative

Section 1. Recogni ti on: In accordance wth the P.E.L.R A of
1971, the School Board recogni zes Service Enpl oyees International
Uni on Local #284, as the Exclusive Representative for custodial,
custodi al / bus driver, plant and mai ntenance staff nenbers enpl oyed
by the School Board, which Exclusive Representative, shall have
those rights and duties as prescribed by the P.E.L.R A of 1971 and
as described in the provisions of this Agreenent.

Section 2. Recognizing that the Union is required by the
provi sions of the State of M nnesota Labor Relations Act to be the
sol e bargaining representative of all the enployees within the
coverage of this Agreenent, w thout regard to nenbership in the
Uni on, the School Board hereby agrees, that it will not recognize
or negotiate with any other person, association, group, commttee,
or entity other than the Union wth respect to such matters and
will deal solely through the agency of and with the Union.

In furtherance of good | abor relations, the School Board agrees al
custodial enployees who are not nenbers of the Exclusive
Representative may be required by said representative to contribute
a fair share fee for services rendered by the Exclusive
Representative, and the enployer, wupon notification by the
Excl usi ve Representative of such enployees, shall be obliged to
check off said fee fromthe earnings of the enployee and transmt
the sane to the Exclusive Representative. However, this fee shal
not exceed the usual and customary nonthly dues paid by Exclusive
Represent ati ve nenbers.



ARTI CLE 111

Definitions

Section 1. Terns and Conditions of Enploynent: Shall nean the
hours of enploynent, the conpensation therefore including fringe
benefits, and the enployer's personnel policies affecting working
conditions of the enpl oyees.

Section 2. Description of Appropriate Unit: For purposes of this
Agreenent, the term Foley Public School Custodial Staff shall nean
all persons in the appropriate unit enployed by the School Board
excluding the follow ng: confidential enployees, supervisory
enpl oyees, essential enployees, part-tine enpl oyees whose services
do not exceed 14 hours per week, enployees who hold positions of a
tenporary or seasonal character for a period not in excess of 67
wor ki ng days in any cal endar year and energency enpl oyees.

Section 3. CGher Terns: Terns not defined in this Agreenent shal
have those neanings as defined by the P.E.L.R A of 1971, as
anmended.

Section 4. Definition of Work: It is understood that the routine
work of the personnel covered under this Agreenment shall also
i nclude all maintenance work needed to maintain the buil dings and
grounds in good condition. This may include in addition to the
normal cleaning functions plunbing, glazing, painting, carpenter
repairs, electrical repairs, etc, insofar as the capabilities of
the individual will allow School keeper personnel shall not
per form mai nt enance duties, such as plunbing and el ectrical work,
but shall be limted to duties such as general cleaning, setup and
take down for building activities, grounds keeping and security.

ARTI CLE |V
School Board Ri ghts

Section 1. | nherent  Manageri al Ri ghts: The Excl usive
Representati ve recogni zes that the School Board is not required to
nmeet and negotiate on matters on inherent policy, which includes,
but are not Iimted to, such areas of discretion or policy as the
functions and progranms of the enployer, its overall budget,
utilization of technology, the organizational structure and
sel ection and direction and nunber of personnel.

Section 2. Managenent Responsibilities: The Excl usive
Representati ve recogni zes the right and obligation of the School
Board to efficiently nmanage and conduct the operation of the School

District within its legal limtations and with its primry
obligation to provide educational opportunity for the students of
t he School District.



Section 3. Effect of Laws, Rules, and Requl ations: The Excl usive
Representative recognizes that all enployees covered by this
Agreenent shall performthe services and duties prescribed by the
School Board and shall be governed by the laws of the State of
M nnesota, and by School Board rules, regul ations, directives and
orders, issued by properly designated officials of the School
District. The Exclusive Representative also recogni zes the right,
obligation and duty of the School Board and its duly designated
officials to pronmulgate rules, regulations, directives and orders
fromtinme to tine as deened necessary by the School board insofar
as such rules, regulations, directives and orders are not
inconsistent with the terns of this Agreenent and recogni zes that
the School board, all enployees covered by this Agreenent are
subject to the laws of the State. Any provision of this Agreenent
found to be in violation of any such law, rule, regulation,
directive or orders shall be null and void and w thout force and
effect.

Section 4. Reservation of Managerial Rights: The foregoing
enuneration of Board rights and duties shall not be deened to
excl ude ot her inherent managenment rights and nanagenent functions
not expressly reserved herein, and all managenent rights and
managenents functions not expressly delegate in this Agreenent are
reserved to the School Board.

ARTI CLE V

Enpl oyee Ri ghts

Section 1. Right to Views: Nothing contained in this Agreenent
shall be construed to limt, inpair, or affect the right of any
enpl oyee or his/her representative to the expression or
conmuni cation of a view, grievance, conplaint or opinion on any
matter related to the conditions or conpensation or public
enpl oynent or their betternment, so long as the sane is designed to
and does not interfere with the full, faithful, and proper
performance of the duties of enploynent or circunvent the rights of
t he exclusive representative.

Section 2. Right to Join: Enployees shall have the right to form
and join |abor or enpl oyees organi zati ons, and shall have the right
not to form and join such organizations. Enpl oyees in an
appropriate unit shall have the right by secret ballot to designate
an exclusive representative for the purpose of negotiating
gri evance procedures and the terns and conditions of enploynment for
enpl oyees of such unit with the School Board.

Section 3. Request for Dues Check-Of: Enployees shall have the
right to request and be allowed dues check-off for the enployee
organi zation of their selection, provided that dues check-off and
t he proceeds thereof shall not be allowed any enpl oyee organi zati on
that has lost its right to nonthly dues check-off pursuant to the
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P.EL RA of 1971. Upon receipt of a properly executed
aut hori zation card of the enployee involved, the School District
wi Il deduct fromthe enpl oyee's paycheck the dues that the enpl oyee
has agreed to pay to the enpl oyee organi zation during the period
provided in said authorization.

Deductions may be termnated by the enployee by giving 30 days
witten notice to the School Board business office to stop
deducti ons.

ARTI CLE VI

Rat es of Pay

Section 1. Rat es of Pay:

Subd. 1. The wages and salaries reflected i n SALARY AND
BENEFI T SCHEDULE A, attached hereto, shall be a part of
the Agreenent for the period comencing July 1, 2008
t hrough June 30, 2009.

Subd. 2. A salary increase is not automatic and is
effective only upon affirmative action of the School
Board. The School Board reserved the right to withhold a
salary increase in individual cases when it can be shown
that a denonstrable deficiency in the performance of an
i ndi vi dual enpl oyee necessitates such action.

Subd.3. There shall be no split shifts unless approved
by the enployee. Split shifts shall be defined as two
periods of work in one day separated by nore than one
hour .

Subd. 4. The normal work week shall be eight (8) hours
per day, five consecutive days per week, Monday through
Friday. Exceptions may be made by nutual consent only.
In the event an enployee is required to work on Saturdays
(excl udi ng Saturday buil ding checks), a one and one-half
(1Y tine rate of pay will be provided. 1In the event an
enployee is required to work on Sundays, (excluding
Sunday buil di ng checks) a double tinme rate of pay will be
provi ded.

Subd.5. No enployee will be required to use his/her own
vehicle in the performance of school duties. Those who
volunteer, at District request, to use their vehicles
shall receive mleage at the District rate.

Subd. 6. Every effort shall be nade to give regular staff
the opportunity to work overtinme before extra-curricul ar
activities are perfornmed by anyone other than regular
staff.



Secti

Subd. 7. Overtine/Conp Tine: Enpl oyees will Dbe
conpensated at one and one-half (1 %3 tines the
enpl oyee’s regular rate of pay for hours worked in excess
of the 40 hour enployee’s regular shift according to
rel evant Federal statutes and rules. Enployees nmay el ect
to take one and one-half (1 3 hours off for each hour of
overtime worked in lieu of overtinme pay according to
rel evant Federal statutes and rules. This tinme off can
be taken with one weeks notice unless specific permssion
of the Superintendent or his/her designee has been
granted. Conp tine nmust be used annually and may not be
accunul ated. Conp time accrued as of June 30, will be
paid on the July 15" payroll.

ARTI CLE VI |

G oup | nsurance

on 1. Health and Hospitalization | nsurance:

Secti

Secti

i nsurance for enpl oyees covered under this Agreenent.

Subd. 1. Definition: Health and Hospitalization
| nsurance benefits shall be provided for all enployees
whose pernmanent assignnent requires that they work thirty
hours or nore per week and 36 weeks or nore per year.

Subd. 2. Single and Family Coverage: The School Board
shall contribute toward the premumfor single and famly
coverage as indicated on SALARY AND BENEFI T SCHEDULE

Subd. 3. Duration of Insurance Contributions: An
enpl oyee is eligible for Board contributions as provided
in this Article as long as the enpl oyee is enployed by
the School District. Upon term nation of enploynent, al
Board participation and contribution shall cease
effective on the |ast paid working day.

on 2. The School Board shall provide $25,000 |ife insurance
on the enpl oyee.

on 3. The School Board will pay the total cost of liability

The cover age

shall be equal to that normally provided other school enployees.
Section 4. Long Term Disability Insurance: The School District
shal |

contribute the full cost of the premum for |ong

term

disability insurance under the district long termdisability policy
for full tinme enployees.

ARTI CLE VI I |

Leave of Absence and Vacati ons
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Secti

on 1. Si ck Leave:

Secti

Subd. 1. Al non-certificated enpl oyees shall earn sick
| eave at the rate of one day per working nonth for each
year of service in the enploy of the School District.

Subd. 2. Unused sick | eave may accunul ate to a maxi mum
credit of 146 days of sick |eave per enployee.

Subd. 3. Sick leave with pay shall be allowed by the
School Board whenever an enpl oyee's absence is found to
have been due to his/her illness or injury which
prevented hi s/ her attendance at school and perfornmance of
duties on that day or days.

Subd. 4. The School district may require an enpl oyee to
furnish a nedical certificate from the school health
officer or from a qualified physician as evidence of
illness, indicating such absence was due to illness, in
order to qualify for sick |l eave pay. However, the fina
determnation as to the eligibility of an enpl oyee for
sick leave is reserved to the School Board.

Subd. 5. In the event that a nedical certificate will be
required the enployee will be so advised.

Subd. 6. Sick |leave allowed shall be deducted fromthe
accrued sick | eave days earned by the enpl oyee.

on 2. Short Term Leave:

Subd. 1. Bereavenent Leave: A |eave of absence not to
exceed five days shall be granted by the district
Superintendent or designee for a death or serious illness
in the imediate famly. Under unusual circunstances the
superintendent may grant a reasonable extension of
ber eavenent | eave. Such | eave of absence shall be
deducted from the enployee's accunulated sick | eave,
except for the death of the enpl oyee's spouse, child or
spouse’s chil d.

The immediate famly shall be defined as including the
enpl oyee's or spouse's nother, father, grandparent,
brother, sister, grandchild, or other blood relative
residing in the enpl oyee's residence.

Subd. 2. Oher Short Term Leave of Absence: A |eave of
absence may be granted, at the discretion of the
adm nistration, in the event of death or serious illness
of any other relative or close friend. Further, such
| eave may be extended to include weddings or special
events.




Secti

The cost of the substitute engaged for such |eave of
absence shall be deducted from the enployee's salary,
provi ded, however, that when such | eave of absence shal
be for less than one full day, and satisfactory
arrangenents for the care of the enployee's work can be
made with ot her enpl oyees, no salary deduction shall be
made.

Such | eave of absence shall not be deducted from the
enpl oyee' s accunul ated sick | eave.

Al'l absentees nust be reported to the Superintendent or
desi gnee. Any unaut horized or unreported absenteei sm
shall nean a deduction of full wages for period absent.
Excessive abuses will result in dismssal.

Subd. 3. Al |eave-short term | eave of absence-beyond
t hat described in the paragraphs above shall be refused
by the adm nistration and the School Board unl ess such
| eave would in sonme way be beneficial to the School
District.

on 3. Per sonal Leave:

Secti

Subd. 1. Al unit enployees nmay be granted two days of
personal |eave per year. Personal |eave may accunul ate
to a maximum of 4 days. Leave may be granted, after
application to the i medi ate supervi sor.

Subd. 2. Unpaid Leave: Al'l unit enployees may be
granted up to two (2) days of wunpaid |eave per year.
Such | eave is non-cunul ati ve. Request for such | eave
nmust be submtted in witing to the district
Superi ntendent or designee for approval no | ess than one
cal endar week before the leave is to begin. No nore than
one (1) nenber of this unit shall be granted unpaid | eave
during the same day or period.

Subd.3. Menbers of the bargaining unit who have 60 or
nore accunul ated sick |eave days may, once per year,
exchange two sick | eave days for one additional persona
day to be used at the discretion of the enployee. Two
sick leave days will be deducted from the enployee’'s
accrued sick | eave.

on 4. Wbrker's Conpensati on:

Subd. 1. Upon the request of an enpl oyee who i s absent
fromwork as a result of a conpensable injury under the
provi sions of the Wrker's Conpensation Act, the School
District will pay the difference between the conpensation

8



recei ved pursuant to the Wrker's Conpensation Act by the
enpl oyee and the enployee's regular rate of pay to the
extent of the enployee's earned accrual of sick |eave
and/ or vacation pay.

Subd. 2. A deduction shall be made fromthe enpl oyee's
accunul at ed vacation or sick |eave accrual tine according
to the pro-rate portions of days of sick |eave or
vacation tinme which is used to supplenent Wrker's
Conpensat i on.

Subd. 3. Such paynent shall be paid by the School
District to the enployee only during the period of
di sability.

Subd. 4. In no event shall the additional conpensation
paid to the enployee by virtue of sick |eave or vacation
pay result in the paynment of a total daily, weekly, or
nont hly conpensation that exceeds the normal conpensation
of the enpl oyee.

Section 5. Hol i days:

Subd. 1. Including the two floating holidays identified
in subdivision 2 below, there will be a total of 12 paid
hol i days per year to coincide with the school cal endar as
adopted by the Board of Educati on.

New Year's Day Labor Day

Presi dents Day Thanksgi vi ng Day
Good Fri day Chri stmas Eve Day
Menori al Day Chri st mas Day

| ndependence Day New Year's Eve Day

Subd. 2. There will be two floating holidays, one day
can only be used during the sumrer nonths, and one day
when students are not in session. Both floating holidays
wi |l be subject to supervisor approval.

Subd. 3. On days in which school is not in session
because of regul ar professional days, inclenent weather,
or vacations other than |egal holidays, all enployees
will report to work.

Subd. 4. Wien a holiday falls on Saturday or Sunday,
that day shall be considered a holiday for the enpl oyees
of the District and arrangenent for taking the holiday
will be provided to insure the enployee a three-day
weekend.

Section 6. Vacations: To be eligible for vacation, the enployee
must be enployed for a mninmum of 10.5 nonths and 32.5 hours per
week (based on the average hours worked per year) for 10.5 or nore
nont hs per year (effective 7/1/07). Vacations will be awarded July
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1 each year. (New enployees will have vacation prorated based on
nunber of nonths enployed in the previous year.

Subd. 1. Al'l person in the enploy of the District O
through 5 enpl oynent periods shall receive 10 working
days vacati on.

Subd. 2. Al persons in the enploynent of the District 6
t hrough 10 enpl oynent periods shall receive 15 working
days vacati on.

Subd. 3. Al persons in the enploy of the District 11
enpl oynent periods or over shall receive 20 worki ng days
vacati on.

Subd. 4. Vacations are to be listed in the
Superintendent or designee’'s office two weeks prior to
departure. Vacations nust be consumed annually and may
not be accunul at ed.

Subd. 5. Except for five vacation days which may be taken
at any tinme during the year with a one week notice
vacations are to be taken during sumrer break unless
speci fic perm ssion has been granted.

Section 7. lLong Term Leave of Absence
Subd. 1. Leave of absence will be granted to the enpl oyee
by t he District upon recommendat i on of t he
Superi nt endent .

Subd. 2. Al such requests are to be submtted in witing
and shall state:
a. The reason for the request
b. Details of plans as to how the enpl oyee intends
to spend the tine of |eave.

C. Such benefits as may be expected by the
enpl oyee and the School District.
d. The probable date the enployee wll resune
hi s/ her duties.
e. Hi s/her intention to return to the School
District for a m ninum of one year.
Subd. 3. Leave of absence may be granted for nedica
reasons upon the recommendation of a physician. Re-

enpl oyment shall be offered only upon prior certification
by a physician that the enployee is capable of resum ng
hi s/ her position. Such | eave of absence may also be
granted at the request of the District.

Subd. 4. The enpl oyee on | eave of absence nust signify in
writing before May 1% of the year in which his/her |eave
expires of his/her intent to return to her/his duties at
t he opening of the next school year. Failure to signify
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such intent will cancel the | eave of absence and the
enpl oyee shall forfeit any rights or clains to her/his
former position.

Subd. 5. Al'l |eave shall be w thout pay. However, the
enpl oyee shall retain his/her present status including
her/his position and such privileges as nay have been
earned prior to such |l eave for |eaves of one (1) year or

| ess. For enpl oyees returning froma | eave of over one (1)
year, the enployee may bunp the | east senior in the sanme
pay classification with the same nunber of hours or fewer
as the enployee had prior to | eave of absence. Enpl oyees
granted such | eaves shall have the right to retain al
fringe benefits at their own expense.

Section 8. | ncenti ve Pay

Any enpl oyee who has not used nore than two days of sick
| eave for the fiscal year excluding vacation, holidays
(including Floating Holiday), deaths in the inmmediate
famly, personal |eave and school closings shall be
provi ded cash compensation of $125 . $200 will be paid
to any enployee who msses “0” days of work, excluding
vacation, holidays (including Floating Holidays) deaths
in the imediate famly, personal |eave and school
cl osings. Cash conpensation shall be payable June 30 of
the school year in which it is earned.

ARTI CLE I X

Hours of Service

Section 1. Hours of Service: To be considered full tine
enpl oyees, the enpl oyee shall be enployed for a mninumof 14 hours
per week, exclusive of lunch, and a m ninum of 67 days per year.
Enpl oyees who are required to work nore than 40 hours per week,
shall be conpensated for all hours over 40 at the rate of one and
one-half times the regular hourly rate.

Subd. 1. A normal building check on weekends, holidays,
and sunmer will be on a rotational basis, as assigned by
t he supervisor. These checks wll be conducted
t hroughout the cal endar year; one each Saturday, one each
Sunday, and one each holiday, between the hours of 6:00
p.m and 9:00 a.m These checks w Il consist of a
buil di ng perineter check, w ndows, doors, office area
check, lights, water system check and a heating system
check. A m ninmum of one hour overtinme wll be granted
each time a normal check is made.

When enpl oyees are hired throughout the school to open
and supervise the building for private groups, the
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i ndi vidual enployee is responsible for checking the
equi pnent, the lights and furniture, the w ndows, the
doors, and the conplete cleaning of the roons used so
they are ready for school use again.

Section 2. Shifts and Starting Tine: Al'l enployees wll be
assigned starting tine and shifts as determ ned by the School Board
or its proper representative. The senior enployee shall have
preference to the preferred shifts and starting tine, provided they
have the relevant qualifications to do the job.

Section 3. Lunch Period: Enployees shall be provided a duty-free
uni nterrupted lunch period of at |east 30 m nutes.

Section 4. Job Posting: New positions or vacancies will be posted
in each building for a period of five days on a bulletin board
provided in the custodial area. Applications of the interested

parties should be sent to the Personnel Ofice. The | eading
candi dat es whose background and abilities neet the requirenents of
the posted position will be called in for an interview by the

superintendent upon witten request by either party.

The selection of the candidate for the position will be made in
| ess than 30 working days after the conpletion of the posting of
the position. A copy of the letter to the candi date(s) selected
for the position shall be sent to the appropriate supervisor and
the appropriate steward. Seniority wll be taken into
consi derati on.

Any senior applicant not granted a position has the right to
request through the wunion steward the reasoning behind the
adm nistration's rejection of his/her application with the intent
being to increase or correct any qualifications that are lacking in
order to be considered in future job positions.

Section 5. School dosing: Once per fiscal year, in the event that
school is <closed for an energency, Custodial-School Keeper
enpl oyees who are able to report to work will be paid for all hours
wor ked and will al so receive a conp day; enployees who are unable
to report to work will be paid their regular day' s pay. Thereafter
in that fiscal year, in the event that school is closed for an
energency and the enpl oyees are not required to perform services,
the enployee’s conpensation shall be reduced accordingly.
Enpl oyees who are not notified one hour in advance shall receive
four hours pay.

Section 6. Enpl oyees shall be granted the additional amount to
make up full pay if required to serve on jury duty.

Section 7. Safety:

Subd. 1. Al regulations and laws of the State of
M nnesota and O S.H A governing the safety of enpl oyees
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and building occupants shall be conplied with by the
enpl oyer and enpl oyee.

Subd. 2. Cust odi al / mai nt enance enpl oyees who are
assigned to work in a building when they are the only
person in the building will not be assigned tasks which
are considered hazardous by the -enployee or his
super vi sor

Section 8. Substitutions: In the event that there is a shift
and starting tinme presuned to be vacant for 30 days or nore and
the District determnes to fill the shift and starting tinme, the
shift and starting time wll be filled by the follow ng
procedure: the shift and starting tine will be offered to the
nost senior, qualified enployee first. |If the enployee rejects
the offer, it will be offered to the next nobst senior enployee
and so on. In the event no qualified enployee wishes to fill the
shift and starting tinme, the school district has the right to
assign the | east senior qualified enployee to fill the shift and
starting time or hire a substitute. If the enployee fills a

shift and starting tinme in a higher pay category than their own,
the enployee will be paid at the higher rate of pay that is
hi gher but closest to their current rate of pay beginning with
the first day of substitution.

ARTI CLE X

G i evance Procedure

Section 1. Definitions:

Subd. 1. Gievance: "Grievance' neans a dispute or
di sagreenent as to the interpretation or application of
any term or terns of any contract required under the
P.E.L.R A

Subd. 2. Days: 'Days' neans cal endar days excl uding
Saturday, Sunday, and Ilegal holidays as defined by
M nnesot a St at ut es.

Subd. 3. Service: 'Service' neans personal service or
by certified mail.

Subd. 4. Reduced to Witing: 'Reduced to Witing' neans
a concise statenment outlining the nature of the
gri evance, the provision(s) of the contract in dispute,
and the relief requested.

Subd. 5. Small G oup of Enployees: "Smal | group of
enpl oyees' neans a group of enpl oyees consisting of five
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Secti

or | ess.

Subd. 6. Answer : "Answer' neans a conci se response
outlining the enployer's position on the grievance.

on 2. Pr ocedur e:

Subd. 1. Step 1: \Wienever any enpl oyee or snall group
of enpl oyees have a grievance, he or they shall neet on
an informal basis with the enployee's or enployee's
i medi ate supervisor in an attenpt to resolve the
grievance within 20 days after the grievance occurred or
twenty days after the enployee(s), through the use of
reasonabl e diligence, should have had know edge of the
occurrence that gave rise to the grievance. If the
grievance is not resolved within fifteen days of the
first informal neeting, the grievance may be reduced to
witing by the Exclusive Representative and served upon
the public enployer's designate (see Step 2). Service
nmust be made within fifteen days of the l|ast infornal

neeting. The enployer shall, within five days of receipt
of the witten grievance, serve his answer upon the
Excl usi ve Representative. In the event the Exclusive

Representative refused to process the grievance, the
enpl oyee(s) may proceed with the grievance and if he so
chooses, may select a designee to represent him |If the
grievance involves and affects nore than five enpl oyees,
the grievance may be reduced to witing by the Exclusive
Representative (or the enployees or their designated
representative in the event the Exclusive Representative
has declined to proceed with the grievance) and nust be
served upon the enployer within twenty days after the
gri evance occurred or twenty days after the grievant,
t hrough the use of reasonable diligence, should have had
know edge of the occurrence that gave rise to the
grievance. The enployer shall, within five days, serve
hi s answer upon the Exclusive Representative (or in the
appropriate case, enployees or their designee).

Subd. 2. Step 2: The enployer's representative shal

nmneet with the Exclusive Representative (or in the
appropriate case, enployee(s) or their designee) within
seven days after receipt of the witten grievance. The
parties shall endeavor to mutually resol ve the grievance.
If the resolution of the grievance results, the terns of
that resolution shall be witten on or attached to the
grievance and shall be signed by all parties. If no
agreenment is reached within fifteen days of the first
Step 2 nmeeting, the Exclusive Representative (or in the
appropriate case, enployee(s) or their designee), if he
el ects to proceed with the grievance, nust proceed with
Step 3 official(s). The notification shall contain a
conci se statenent indicating the intention of the party
to proceed with the grievance, an outline of the
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gri evance, the provision(s) of the contract in dispute
and the relief requested.

Subd. 3. Step 3: The enployer, its chief adm nistrator
or its special representative shall neet wth the
designated official of the Exclusive Representative (or
in the appropriate case, enployee(s) or their designee)
within ten days after receiving notice of intention to
proceed with the grievance pursuant to Step 2. | f
resolution of the grievance results, the parties shal
reduce the resolution to witing and sign the nenorandum
as provided in Step 2. If the parties are unable to
reach agreenent within ten days after the first Step 3
nmeeting, either party may request arbitration by serving
a witten notice on the other party of their intention to
proceed with arbitration

If a grievance procedure is provided by a systemof G vil
Service or other such body, the Exclusive Representative
or enployee(s) nust elect to process the grievance
t hrough this procedure, and in no event may a grievant
avail hinmself of both procedures.

Subd. 4. Step 4: The enployer and the enployee
representative shall endeavor to select a nutually
acceptable arbitrator to hear and decide the grievance.
If the enployer and the enployee representative are
unabl e to agree on the arbitrator, they may request from
the Director of the Bureau of Mediation Services, State
of Mnnesota, a list of five nanmes. the |ist naintained
by the Director of the Bureau of Mdiation Services shal
be made up of qualified arbitrators who have submtted an
application to the Bureau. The parties shall alternately
strike nanes fromthe list of five arbitrators, unti
only one nane renmains. The remaining arbitrator shal
hear and decide on the grievance. If the parties are
unabl e to agree on who shall strike the first nanme, the
guestion shall be decided by a flip of the coin. Each
party shall be responsible for equally conpensating the
arbitrator for his fee and necessary expenses.

The arbitrator shall not have the power to add, to
subtract from or nodify in any way the terns of the
exi sting contract.

The decision of the arbitrator shall be final and binding
on all parties to the dispute unless the decision
viol ates any provision of the |aws of Mnnesota or rules
or regulations pronulgated there under, or nunicipal
charters or ordinances or resolutions enacted pursuant
thereto, or which causes a penalty to be incurred there
under. The decision shall be issued to the parties by
the arbitrator, and a copy shall be filed with the Bureau
of Medi ation Services.
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Processing of all grievances shall be during the normnal
wor kday whenever possible and enpl oyees shall not |ose
wages due to their necessary participation. For purposes
of this paragraph, enployees entitled to wages during
their necessary participation in a grievance proceedi ng
are as follows:

a. The nunber of enployees equal to the nunber of
persons participating in the grievance proceedi ng on
behal f of the public enployer, or

b. If the nunber of person participating on behalf
of the public enployer is less than three, three
enpl oyees may still participate in the proceedings

wi t hout | oss of wages.

The parties, by mutual witten agreenent, may wai ve any
step and extend any time limts in a grievance procedure.
However, failure to adhere to the tinme limts may result
inaforfeiture of the grievance, or, in the case of the
enpl oyer, require mandatory alleviation of the grievance
as outlined in the last statenment by the Exclusive
Representati ve or enpl oyee.

The provisions of this grievance procedure shall be
severable, and if any provision or paragraph thereof or
application of any such provision or paragraph under any
circunstance is held invalid, it shall not affect any
ot her provision or paragraph of this grievance procedure
or the application of any provision or paragraph thereof
under different circunstances.

ARTI CLE Xl

Probati on, Pronption, Layoff, Recall, and Retirenent

Section 1. Al new enpl oyees shall be on probation for a period of
si x nont hs excl usive of summer. After the probationary period, the
enpl oyee will be, if retained, a regular enployee of the District
and entitled to the privileges thereof.

Section 2. Applications for posting will be submtted to the
superintendent. Qualifications for various positions will be the
chief determning factor. However, seniority will be taken into

consi der ati on.

Section 3. Conpulsory retirement age shall be in conpliance with
State and Federal Laws. Reconmmended retirenment age is 65 years.
Rel ease from enpl oynent shall be at the close of the enploynent
period in which the retirenment age was attai ned.

Section 4. Enployees who transfer positions within the unit shal
be on probation for a period three nonths during the school year
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exclusive of sunmer. During the probationary period, both
managenent and enpl oyee have the option for the enployee to return
to prior position.

Section 5. Seniority Rights:

The Board recognizes that the purpose of seniority is to
provide a declared policy as to the layoff and recall of
enpl oyees. Enployees with the |least seniority will be laid
off first. If any opening subsequently occurs, the laid off
enpl oyee with the nost continuous service shall be recalled
first. If a former enployee elects not to return to work when
recal l ed, the enployee forfeits seniority rights.

If a senior enployee’'s position is elimnated or reduced, the
enpl oyee may displace a less senior enployee in their
classification, or a lower classification. Seniority shall be
determined by total years of enploynent in the wunit.
Enpl oyees on layoff will retain recall rights for a period of
two years and will be notified of all job openings by mail.
The laid off enployee will be recalled before another person
is hired. Two (2) weeks notice shall be given to an enpl oyee
if an enployee is to be laid off or the job is to be
elimnated or reduced. Enpl oyees that are eligible to and
choose to bunp a | ess senior enpl oyee, nust nake their choice
Wi thin 72 hours.

This procedure shall continue until the |east senior enployee
is laid off. A displaced enpl oyee shall be placed on the pay
step nearest their present rate in the |ower classification.
Recal | ed enployees, if recalled to a position of a |esser
classification will retain recall for rights in the event a
posi tion opens equal to the position the enployee originally
hel d.

Laid off enployees will not suffer any loss of seniority.
Laid off enployees recalled to a position of a |esser
classification will be paid at the previous |evel of pay until

a position is available equal in pay to the position
previously held, or the layoff period expires, whichever cones
first. |If a position does not becone avail able or the recal

period expires, the enployee shall be placed on the pay step
nearest their present rate in the |lower classification.

In the event the enployee group and the District nutually
agree to an arrangenent different than described above, such
arrangenment will take pl ace.

Section 6. Disciplinary Action
After an enpl oyee has conpleted the probationary period, the
enpl oyee may be disciplined or discharged only for just cause.

Di sciplinary action shall include the foll ow ng:
1. Oral reprimnd
2.) Witten reprimnd
3.) Suspension with or w thout pay
4.) Denotion
5.) Transfer and/or reassignnent of job duties
6.) Dismssal
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Consi stent with the principles of just cause, the severity of
di sci pline chosen by the School D strict shall be commensurate
of the enployee’s m sconduct or failure to act.

ARTI CLE Xl |

Sever ance Pay

Section 1. Full tinme enpl oyees who have conpleted at |east fifteen
years of continuous service with the School District and who are at
| east 55 years of age, shall be eligible for severance pay pursuant
to the provision of this Article, upon submssion of a witten
resi gnati on accepted by the School Board.

Section 2. An enployee shall be eligible to receive as severance
pay, upon retirenent, the anmount obtained by nultiplying 55% of
hi s/ her unused nunber of sick | eave days, tines his/her daily rate
of pay.

Section 3. Severance pay shall be paid by the School District
within thirty days after the effective date of retirenment, but
shall not be granted to any enployee who is discharged by the
School District. In the event of the enployee’'s death prior to
receiving full paynent of severance pay, the enployee’s |egal
beneficiary shall receive the remai nder due the deceased.

Section 4. Enployees that have conpleted at |east fifteen (15)
years of continuous service with the District and are at |east 55
years of age, who apply for early retirenent shall be eligible to
remain in the existing group health and hospitalization insurance
program and shall remain eligible for Board contribution toward
single coverage. Such eligibility to continue until the end of

t he school year in which the enpl oyee reaches Medicare
eligibility.

The maxi mum contribution fromthe District will be $4500 per year
for the bargaining unit.

ARTICLE XI 11 403(b) Matching Annuity Program
Section 1. Enployees hired after July 1, 2004 no | onger qualify and
shall not be eligible for severance pay under Article XIl of the
Mast er Agreenent. Such enployees shall only be eligible to
participate in the 403(b) annuity matching program The District
shal | make matching contributions to such program the maximm
amount as set forth in Section 2 bel ow.

Section 2. Any enployee eligible for severance pay pursuant to
Article XIl of this master agreenent will continue to be eligible to
recei ve severance pay as set forth therein. Such enpl oyee may al so
participate in the District’s 403(b) annuity matching program The
District matching contribution to such programshall be in the
amount as set forth in Section 2 below, but will not exceed a
lifetime contribution cap of $9, 000 per enpl oyee.

Upon the retirenment of an enployee eligible for severance
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pay, the total anount of the District’s matching contributions to
the 403(b) annuity account shall be deducted from any severance pay
obligation under Article XII of the master agreenent. However, if
the district has net the $9,000-lifetime contribution limt the
enpl oyee shall not be entitled to receive any severance pay pursuant
to Article XII.
Those enpl oyed prior to July 1, 2004 have two options:
a. continue with the current severance and not participate in
403B
b. participate in 403B and 102% of annual contri buti on,
conmpounded annually, to the 403B will subtracted fromthe
final severance pay out upon the enpl oyees retirenment. For
exanpl e:
$225 X 1.02 = $229.50
$229.50 + $225 = $454.50 X 1.02 = $463.59
$463.59 + $225 = $688.59 X 1.02 = $702.36 and so forth
until the individual retires under the provisions of Article
X 1.

Section 3. Enployee Match: Eligible and participating enpl oyee nust
elect to participate in the 403(b) annuity matchi ng program pursuant
to the annuity plan requirenents at the beginning of the plan year.
The District matching contribution to enployees participating in the
403(b) annuity matching program shall be as foll ows:

Current Year of Service to the District

0-1 No mat ch
2-4 $250
5-7 $375
8-10 $500
11-13 $600
14+ $750

The District’s matching contribution will be dollar-for-
dol l ar as required under M nnesota Statutes Section 356.24 up to the
annual maxi mum match set forth above, subject to the maxi mum career
District contribution as set out above. The annual limt on the
anount i ndividual enployees may contribute to his/her 403(b) annuity
account shall be governed by the applicable sections of the Internal
Revenue Code and the regul ations promnul gated there under. Enpl oyees
shall have the choice of contributing 50% or 100% of the match. The
district will then contribute the 50% or 100% of the match as chosen
by the enpl oyee.

Section 4. Approved Plans: The District will nake matching
contributions only to annuity plans offered by vendors who
participate in the District’s payroll deduction program and have a
hol d harm ess agreement with the District. New vendors need a

m ni mum of five enployees and a hold harnm ess agreenent.

Section 5. Election: Eligible and participating enpl oyees nust nmake
application for participation in the 403(b) annuity matching program
by July 1, 2007 and by June 1 of each school year thereafter. Once
an eligible enployee elects to participate in the 403(b) annuity
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mat chi ng program said election is irrevocable for that school year
and will continue each subsequent year unless nodified by the
enpl oyee who nust notify the District and annuity carrier.

Section 6 Death of an enployee Participant:

| f an enpl oyee participant dies before retirenent, the enployee's
403(b) annuity account shall be given to his/her designated
beneficiary, if any, otherwi se to his/her estate.

Section 7. Applicable Laws: The 403(b) annuity matchi ng program
of I ndependent School District No. 51 and/or the District is
subject to the Laws of the State of M nnesota, M nnesota Statutes
Section 356.24 and the Internal Revenue Code. 26 U.S. C. 8§
403(b) .

* Initial date of hire = years of service

ARTI CLE XV
Duration

Section 1. Terns and Reopening Negotiations: This Agreenent shal
remain in full force and effect for a period commencing on July 1,
2008 to June 30, 2009 and thereafter until nodifications are nade
pursuant to the P.E.L.R A of 1971. If either party desires to
nodi fy or anmend this Agreenent commencing at its expiration, it
shall give witten notice of such intent no |ater than ninety days
prior to said expiration. Unless otherwi se nutually agreed, the
parties shall not comence negotiations nore than ninety days prior
to the expiration of this Agreenent.

Section 2. Effect: The Agreenment constitutes the full and
conpl ete Agreement between the School Board and the Exclusive
Representative representing the enployees. The provisions herein
relating to terns and conditions of enploynment supersede any and
all other Agreenments, resolutions, practices, school district
policies, rules or regulations concerning ternms and conditions of
enpl oynment i nconsistent with these provisions.

Section 3. Finality: Any matters relating to the terns and
conditions of enploynent, whether or not referred to in this
Agreenent, shall not be open for negotiations during the term of
this Agreenent, except by nutual consent.

Section 4. Severability: The provisions of this Agreenent shal
be severable and if any provision thereof or the application of any
such provision under any circunstances is held invalid, it shal
not affect any other provision of this Agreenent, or the
application of any provision thereof.
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IN WTNESS WHEREOF, the parties have executed this Agreenent as

foll ows:

Servi ce Enpl oyees Internationa
Uni on, Local #284

450 Sout hvi ew Bl vd

South St Paul, M 55075

Uni on Representative

Enpl oyee Negoti at or

Enpl oyee Negoti at or

21

Ind. School District No. 51
Fol ey Public School s
Fol ey, MN 56329

Chai rperson of the Board

Clerk of the Board

Chi ef Board Negoti at or



Dated this day Dated this day
of 2006 of 2006

District shall furnish copies of contract to all custodial
enpl oyees within 30 days after signing.
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SALARY AND BENEFI T SCHEDULE

CUSTQODI ANS: 2008- 2009
Mont hl y/ Hourl y
Starting salary $11. 86
Second year $13. 02
Third year $14. 68
Fourth year $16. 70

Custodi ans shall performall cleaning and nai ntenance duties as
directed by the district.

SCHOOL KEEPERS: 2008- 09
Mont hl y/ Hourl y
Starting salary $11.71
Second year $12. 09
Third year $12.52
Fourth year $13. 38

SCHOOL KEEPERS shall not perform maintenance duties, such as
pl unbi ng and el ectrical work, but shall be limted to duties such
as general cleaning, set up and take down for building activities,
grounds keepi ng, and security.

Longevity Pay: Starting July 1, 2006

10 Years of Continuous Service = $.20 additional per hour
SHI FT DI FFERENTI ALS 2008- 09

$. 40
Ni ght shift shall be defined as any shift after 6:00 p.m Enpl oyees
on such shift shall receive the differential for the entire shift
and t hroughout the school year.

Section 3. Li cense differential s:

2008- 2009
Bus Mechani c $135. 00/ Mo.
Assi stant Bus Mechanic $50. 00/ M.
Speci al C ass Boiler $20. 00/ Mo
Second C ass Boil er $25. 00/ M.
First C ass Boiler $27. 50/ M.
Chi ef O ass Boil er $30. 00/ M.
CPO Pool $30. 00/ Mb.

School keepers who obtain any of the above licensures will receive the corresponding stipend upon
notification of completion to the District Office. Additional consideration will be given in promotional hiring
to school keepers of said license. Employees with a boilers license shall have first opportunity to perform
building checks based on seniority.
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Section 4. District Health & Hospitalization Prem um Contri buti on:
The District shall provide the follow ng contribution toward the insurance
prem um paynent :

2008- 2009
Si ngl e $5418. 00
Fam |y $9000. 00
| nsurance contribution wll be based on base contract tinme only, excluding
extra tine.
Dental Insurance Note: The parties have agreed that enployees wll have

access to the group dental coverage naintained by the school district a the
enpl oyees expense if individual enployees can individually choose to

participate or opt out of dental coverage. In the event that the denta
insurance carrier requires all bargaining unit nenbers to participate,
dental coverage will not be avail abl e.

Enpl oyees hired before January 1 shall nove to the next step on July 1.
Enpl oyees hired January 1 or after shall nove to the next step on July 1 of
the foll ow ng year.

Unifornms: The school district shall furnish each enpl oyee a uniform

al | owance each year. Uniforns shall be selected by the school district,
with input fromthe custodial steward. A maxi mum uniform all owance of
$200. 00 per enpl oyee each year will be provided. Enployees will work in a
cl ean and nended uni form Enployees nmay utilize the uniformallowance to
pur chase aut horized uniformshirts, shoes, pants (including blue jeans),
coveralls, or winter wear. Blue jeans shall not be black or faded.
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Letter of Understanding
Week End Shifts

It is hereby understood between Service Enpl oyees International Union,
Local 284, Custodians/ Mechanics and School District #51, Foley, M nnesota.

1. Should the District add a full or part-tinme position to the
Cust odi al / Mechani cs unit beyond the nunmber of positions in the
bargai ning unit as of 7/1/06 during the 06-08 Master Agreenent, this
LOU will be followed by both parties.

2. Both parties will bargain in good faith Article VI, Section 1, Subd
4, “Normal Work week.”

ict’s intent to provide seven

3. SEIU Local 284 will recognize the D str
| di ng usage.

day coverage w thout overtine for bui
4. The District’s intent is that this will apply only to new hires or
current enpl oyees who desire these shifts.

I N WTNESS WHERECF, the parties have executed this Agreenment as foll ows:

For: For:
SElI U Local 284, Custodi ans/ Mechanics 1Ind. School District No. 51
Fol ey, M nnesota

Uni on Representative Board Chair
Chi ef Negoti at or Cerk
Dated this __ day of , 200__. Dated this __ day of , 200__
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